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The ICO is committed to promoting and enhancing equality, diversity and inclusion. We welcome and encourage applicants from all members of the community.  In order to ensure the effectiveness of our policies and to meet legal requirements, we monitor the numbers of staff in post and the number of applicants for employment, training and promotion by reference to the characteristics below.

All information is confidential. This form will be separated from your application before consideration of candidates takes place and will not be available to those involved in the selection process. The ICO will store the data confidentially and for the production of de-personalised statistics. 


Name …………………………………………………………………………………………….


Gender           Female ☐     Male ☐    Non Binary ☐    Other ☐     Prefer not to say ☐


Disability : The Equality Act defines a disabled person as anyone who has or has had, a physical or mental impairment which has a substantial and long term effect on their ability to carry out normal day to day activities.


Taking the above information into account,              Yes   ☐         No ☐
do you consider yourself to be disabled?

If “Yes “please give details 






















Ethic origin – Please tick the box which best describes your ethic origin from the list below  

Asian – Any other Asian Background  ☐
Asian – Bangladeshi  ☐
Asian – Indian  ☐
Asian – Pakistani  ☐
Black – African  ☐
Black – Any other background  ☐
Black – Caribbean  ☐
Chinese  ☐
Multi-cultural – White and Asian   ☐
Multi-Cultural – White and Black African  ☐
Multi-Cultural – White and Black Caribbean  ☐
Multi-Cultural – Any other mixed background  ☐
Prefer not to say  ☐
Unknown  ☐
White – Any other white background  ☐
White – British  ☐
White – English  ☐
White – Irish  ☐
White – Scottish  ☐
White – Welsh  ☐
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